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Bulletin No. 7  
Protecting Vulnerable Groups Scheme  (PVG Scheme)

The PVG Scheme introduces different types of disclosures aimed to suit different needs and make the system as quick and efficient as possible.  One of the biggest benefits of becoming a PVG Scheme member is that it will significantly reduce the need for people to complete an application form every time their circumstances change i.e. when they change jobs.  Organisations and groups, as part of their safe recruitment processes, will be able to do a quick and simple check to verify that a person is a PVG Scheme member and therefore not barred from working with children or protected adults or both.

The table below gives the options available:

	Type of PVG Scheme Disclosure
	Context / Use
	Cost

	1. PVG Scheme

      Record
	When a person joins the PVG Scheme for the first time to work for an organizational employer or when an employer requires disclosure of the full PVG Scheme Record
	£59 or

£41 if requested within 30 days after a PVG Scheme Record Update indicates that new vetting information is available.

	       2.   PVG Scheme

Record Update

	For any subsequent updates for organizational employers on an existing PVG Scheme member.


	£18

	2. PVG Scheme Membership

Statement
	For self-employed people or people seeking to work with vulnerable groups to confirm that they are members of the PVG Scheme
	£59 when joining the PVG Scheme for the first time.

£18 for subsequent applications


 Checks for volunteers working in the voluntary sector with vulnerable groups will continue to be free.
Community Sex Offender Disclosure

 

Community Sex Offender Disclosure provides a formal route for the public to directly raise child protection concerns and be confident that action will follow.   The scheme enables parents, carers or guardians of children under 18 years old to make a formal request for the disclosure of information about a named person who may have contact with their child, if they are concerned that he or she may pose a risk of danger - for example, if a single mother wants to find out more about her new boyfriend.  It does not replace checks completed by Disclosure Scotland or employment checks provided by the Vetting and Barring Scheme (the Protection of Vulnerable Groups (Scotland) Act 2007).

 

Anyone who is involved in caring for a child can request information about someone involved in their family life, specifically if they are concerned that the person might be a child sexual offender.  There's a common myth that most sex offences are carried out by strangers.  The reality is very different.   The vast majority of sex offenders are known to the victim and often they are an acquaintance or family member.  

Update on Care Commission – SCSWIS

SCSWIS will include more unannounced inspections, with services which are more risky and which perform less well being inspected more often.   Even so, services with higher grades will be subject to random spot checks.

For the latest information bulletin please see:

http://www.carecommission.com/?option=com content&task=view&id=7866&ltemid= 

Also - remember to update your group’s policies to take account of the change of name – i.e. Complaints procedures, etc.

SSSC Registration
As part of the drive to raise standards of practice and increase the protection of the public, employers of social service workers have a duty to inform SSSC if they dismiss a social service worker on the grounds of misconduct, or if a social service worker has resigned or left their job under circumstances which the worker would otherwise have been dismissed for misconduct, or dismissal for misconduct would have been considered.   It is important that employers notify the SSSC as soon as possible about such matters.   You can write to Ann Moffat, Conduct Case Manager, SSSC, Compass House, 11 Riverside Drive, Dundee, DD1 4NY or email her at ann.moffat@sssc.uk.com .  Employers are reminded of their responsibilities under the Protection of Children (Scotland) Act 2003.  For further information on POCSA, you can contact the Disqualified from Working with Children List on 0131 244 1567.
Retirement age has been scrapped
From 6th April 2011 employers will no longer be able to compulsorily retire employees using the default retirement age (DRA) unless the default age can be objectively justified.  
Employers who have staff nearing retirement age will need to know about the changes that have come into effect.

These changes will have  far reaching implications for the way many businesses work and employers who fail to make the necessary changes to approaches to employee retirement may face claims of unfair dismissal and discrimination.
Further information is available from the ACAS website:  www.acas.org.uk  
New National Minimum wages rates – with effect from 1st October 2011

The Department for Business, Innovation and Skills has announced the national minimum wage rates from 1 October 2011:

· the adult rate will increase by 15p to £6.08 an hour

· the rate for 18-20 year olds will increase by 6p to £4.98 an hour

· the rate for 16-17 year olds will increase by 4p to £3.68 an hour

· the rate for apprentices will increase by 10p to £2.60 an hour

Other Information:
Holiday dates

Summer:  
Pre-school finishes Friday 1st July 2011



Pre-school opens Tuesday 16th August


Pre-school closes Friday 7th October 2011



Pre-school opens Monday 24th October 2011

In Service:
Monday 15th August 2011

Regional Closures:
One day in May or June 2011 as agreed by Associated School

Groups – check the Highland Council website for exact dates.
Hints and tips for Employers
Don’t forget it’s good practice to review staff remits/contracts, ideally on an annual basis.

Also to carry out staff appraisals and to track staff training undertaken.

As a minimum, all staff should undertake training in Child Protection; First Aid and Food Hygiene.

Useful websites:

www.businessballs.com
www.maternal-and-early-years.org.uk 

www.scotland.gov.uk   -  Community disclosure
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